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The relationship between organizational culture and
knowledge management in the personnel department
of sport and youth Fars province

Abstract:

The aim of this study was to investigate the relationship between
organizational culture and knowledge management among employees of the
Department of Sport and Youth Fars province.

For this purpose, the correlation between formal and informal employees
General Administration of Sport and Youth Fars province, using a sample of
150 was selected sampling method And using the corporate culture
questionnaire Cameroon (1999) and knowledge management questionnaire
Joseph Haddad (2006), and the test data obtained using Pearson correlation
coefficient and regression analysis were analyzed. The findings showed that
there is a relationship between the dimensions of organizational culture and
knowledge management dimensions

So that the findings showed that a total of 23% of the variance in the
dependent variable, knowledge management and organizational culture
predicts. Given that this percentage is relatively low, it means that the
remaining variance (77%) related to other factors that are not included in this
study. Also about what the role of higher beta coefficient indicates that the
larger culture and bureaucracy have a greater role. that primarily identify your
organizational culture and knowledge management programs to fit the
organizational culture run.
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